EMPLOYMENT OPPORTUNI TY

UNI TED STATES ANNOUNCEMENT NO. 00- 26
| NTERNATI ONAL TRADE COWM SSI ON | SSU NG DATE: 07-31-00
WASHI NGTON, D. C. 20436 CLOSI NG DATE: 08-25-00

AREA OF CONSI DERATI ON:
Al'l Sources

POSI TI ON: Attorney-Advi sor (General), GS-905-11/12
LOCATION: Ofice of the Administrative Law Judge

PROMOTI ON POTENTI AL: GS-14

SUPV/ MGR PROBATI ONARY PERI OD REQUI RED: YES X _NO
PCSITION IS I N THE COWPETI Tl VE X EXCEPTED SERVI CE
DUTI ES:

| ncunbent serves as a professional |egal assistant to the Admnistrative Law
Judge Paul J. Luckern. Using the Comm ssion’s Rules of Practice and
Procedure and the Adm nistrative Procedures Act, assists the Admnistrative
Law Judge in nonitoring discovery, holding hearings, taking evidence and
rendering decisions regarding alleged violations of section 337 of the Tariff
Act of 1930, as anended (19 U S.C. 81337). Section 337 investigations
primarily relate to allegations of patent infringenent, and occasionally
address allegation of trademark infringement or other forns of unfair trade
practices. Attends prehearing conferences and hearings. Analyzes evidence
submtted to the Adm nistrative Law Judge; determ nes whether further
supporting docunentation or additional testinony is needed. Replies to oral
and witten inquiries regarding the interpretation and adm nistration of
section 337. Researches requests for anmendnents to pl eadi ngs, suppl enental
subm ssi ons, subpoena applications, notions, and cross-notions. Drafts
public notices, orders, rulings, certifications, etc. Reviews hearing
testinmony; perforns required | egal research. Analyzes entire case and
submts |l egal analysis to supervisor. Prepares drafts of decisions and
orders and any correspondence or other docunents as directed by the

Adm ni strative Law Judge. Perforns various adm nistrative duties for the
Adm ni strative Law Judge, conmuni cates with outside counsel and other parties
concerning status of proceedings, rules and regul ations of the Conm ssion and
vari ous procedural questions.

M NI MUM QUALI FI CATI ON REQUI REMENTS:

Appl i cants must be graduates of an accredited | aw school and be admtted to
practice | aw before the highest court of a state or the District of Col unbia.
Techni cal background relating to intellectual property lawis highly
desirabl e.

THE U.S. | NTERNATI ONAL TRADE COWM SSION |S AN EQUAL OPPORTUNI TY EMPLOYER

| MPORTANT NOTE: Male applicants born after Decenber 31, 1959, are required
to conplete a Pre-Enploynent Certification Statenent for Selective Service
Regi stration PRI OR TO APPO NTMENT.




M NI MUM QUALI FI CATI ONS REQUI REMENTS: ( Conti nued)

Handi capped applicants, disabled veterans, or any other applicant eligible
for non-conpetitive appoi ntnment under special appointing authorities not
requiring conpetitive status should clearly specify their special eligibility
on their application.

NOTE: Candi dates who have conpleted | ess than one yvear of current continuous
service as attorney-advisers in the Federal civil service will be
required to serve a one-vyear trial period.

EVALUATI ON CRI TERI A:

To recei ve maxi mum consideration in the evaluation process applicants shoul d
provi de evidence in their applications of all of the follow ng which they
possess:

1. Know edge of litigation techniques, and the | aw of intellectual property
and unfair conpetition, especially Patent Law.

2. Ability to communicate effectively, both orally and in witing.
3. Superior achievenment in |egal education.

4. Ability to analyze technical subject matter

HOW TO APPLY:

You may apply with a resune, the Optional Application for Federal Enpl oynent
(OF-612), SF-171, or any other witten format you choose. You can obtain the
Optional Application by calling the U S. International Trade Comm ssion,

O fice of Personnel, (202) 205-2651.

In order to receive full consideration for this position, all applicants nust
submt a conplete application or resune. Status applicants nust submt a
current Performance Appraisal (issued within the |ast 12-nonth period).

Subm ssion of a Performance Appraisal by non-status applicants is optional.

REASONABLE ACCOWMODATI ON:

Thi s agency provi des reasonabl e accommbdati ons to applicants with
disabilities. |If you need a reasonable accommodation for any part of the
application and hiring process, please notify the agency. The decision on
granting reasonabl e accommodation will be on a case-by-case basis.

WHAT TO | NCLUDE

Al t hough the Federal Governnent does not require a standard application form
we do need certain information to evaluate your qualifications and determ ne
if you neet |legal requirenents for Federal enploynent. Consequently, we ask
that you supply all the information listed below |If your application is

i nconplete, you may fail to qualify for this position or otherw se |ose



credit in the candi date ranking process.

Job I nformation

Announcenent nunber, and title and grade(s) of the job for which you are
appl yi ng.

Personal | nformation

Full name, mailing address (with Zip Code) and day and eveni ng phone
nunbers (with area code).

Soci al Security Nunmber.
Country of citizenship (nmust be a U S. citizen).

Veterans' preference - If you served on active duty in the US mlitary
and were separated under honorable conditions, you may be eligible for
veteran's preference. To receive preference if your service began after
Cct ober 15, 1976, you nmust have a Canpai gn Badge, Expeditionary Medal, or
a service-connected disability. To claimb5-point veterans' preference
attach a copy of your DD 214, Certificate of Release or Discharge from
Active Duty, or other proof of eligibility. To claim 10-point veterans
preference, attach an SF-15, Application for 10-point Veterans
Preference, plus the proof required by that form

The Defense Authorization Act of Novenber 18, 1997, extended veteran’s
preference to persons who served on active duty during the Gulf War from
August 1, 1990, through January 2, 1992. The law grants preference to
persons ot herw se eligible and who served on active duty during this
period, regardless of where the person served or for how long. The |aw
al so authorized the Secretary of each mlitary departnment to award the
Armed Forces Expeditionary Medal for service in Bosnia during the period
Novenber 20, 1995, to a date to be determ ned. The award of the Medal is
qualifying for veteran’s preference. Mre information on veteran's
preference is available in the Vet Guide that may be found on the United
States Ofice of Personnel Managenent web site www. opm gov.

Rei nstatenent eligibility (Attach SF-50 proof of your career or career-
condi tional status).

H ghest Federal civilian grade held (Al so give job series and dates
hel d) .

Educati on

H gh schoo
Name, city, and state (Zip Code if known); Date of D ploma or CED.

Col | eges or universities

Name, city, and state (Zip Code if known); WMjors.

Type and year of any degrees received (If no degree show total credits
earned and indicate senmester or quarter hours.)

Send a copy of your college transcript only if substituting education for
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experi ence.
Vbrk Experi ence
Gve the followng information for your paid and nonpai d work experience
related to the job for which you are applying. Do not send job
descri ptions.
Job title
Duties and acconpli shnents
Enpl oyer's nane and address
Supervi sor's nanme and phone nunber
Starting and ending dates (nonth and year)
Hours per week
Sal ary

Indicate if we may contact your current supervisor.
CIher Qualifications
- Job-related training courses (title and year).

- Job-related skills, for exanple, other |anguages, conputer
sof twar e/ hardware, tools, machinery, typing speed.

- Job-related certificates and licenses (current only).

- Job-rel ated honors, awards, and special acconplishnents, for exanple,
publ i cations, menberships in professional or honor societies, |eadership
activities, public speaking, and performance awards (G ve dates but do
not send docunents unl ess requested).

Before any hiring offer can be extended, you wll be asked to conplete a
Decl aration for Federal enploynent and to authorize a background
investigation. You will also be asked to sign and certify the accuracy of
all the information in your application.

WHERE TO APPLY:

Al'l applications or resunes should be submtted to: Ofice of Personnel,
U.S. International Trade Conm ssion, 500 E Street, S.W, Room 314,

Washi ngton, D.C. 20436. Applications or resunes will be accepted if
post mar ked by the closing date. Applications will not be returned. The
application you submt for this position contains infornmation subject to the
Privacy Act of 1974. Information regarding this Act is available upon
request. Applicants nmay obtain a copy of the position description fromthe
O fice of Personnel.



